Facilitator Sheet

Facilitator:

 Scenario: 

Date: 

Actor A:

Actor B:

1. Don’t  reveal what the scenario is, not even the title.  Tear the scenario sheet into its three parts, if that has not already been done (title, A script, B script).  Keep the title strip.  Give each actor his or her script.   Don't let them read each other's script.  Fill out the top of this sheet as a record if you need one.   

2. Some things you as facilitator can do during the role-playing:

· Put words into one actor's mouth.

· Stop and ask "would you really say that?", "Why did you say that?", "How would that make you feel?", etc.

· Spontaneously offer some additional information to one or both players ("The assignment was really easy,"  "The teacher has a history of being strict on this," etc.)

· Say "Let's start over."  Change the assumptions and situation if appropriate.

You can also make a few notes as you go along.

2. If the conversation doesn’t come toa natural end, you should intervene to stop it at some point, especially if the participants are at an impasse, or if time is limited.
Immediately after terminating the play-acting, let the actors read each other’s scripts.

3. Post-mortem discussion.   Ask first if the real problem was clear to both sides.  That is, does what each participant assumed about the other during the session match what was on the other person’s script?
Some other possible discussion topics:
Was there a resolution?  How satisfactory was it to each side?

What could the teacher have done differently?

Has anyone in the group experienced this scenario for real?
How might the situation have been worse/different in real life?

Other issues??

Meta-question for Martin:  what would make this particular problem scenario work better next time?

